The findings

Sapience data analysis of
the activities in each
Sprint can identify the
root cause and provide
continuous inspection
and improvement to help
achieve more productivity
and completed stories in
your teams' Sprints.

® Correlating 'work' time with
Sprint achievements

® Root cause analysis of a poor
Sprint based on time on
various activities

® Reviewing estimates and fine
tuning them

® Setting actionable
commitments for future
Sprints

® Continuous inspection and
improvement

The solution

With factual data, you obtain valuable insights in assessing the true reality and underlying factors behind
why user stories are not being completed.

Sapience provides a feature that enables managers to define 'phases' for a project. A phase can be anything, such as 'development’ or 'design' in
the case of a traditional waterfall model, or the successive Sprints in the case of Scrum. Each phase has a start and an end date, which, in this the

example, will correspond to the Sprint start/end dates:

Sapience trends related to work effort break-down across purposes and activities can then be viewed

Phase Start End in terms of phases. The Purpose tab will show the team's daily average work time (on-PC and off-PC in
Sprint 1 July 1 July 22 meetings, etc.) on the project and any other company work for each of the Sprints. The Activity tab will
Sprint 2 July 28 Aug 17 show the break-down across key activities in each of the Sprints. During the Sprint Retrospective
Sprint 3 Aug 25 Sept 7 meeting, these insights can be valuable in assessing the true reality and underlying factors behind why
Sprint 4 Sept 15 Oct 5 user stories are not being completed.

The phase-wise analysis in Sapience is retrospective, though you can also compare the trend for a
partial Sprint.



The example

The chart below shows the activity break-down trends for four successive Sprints. The overall work time is reasonable — approximately seven hours
per person per day). However, in some Sprints, their stories aren't completed. An analysis of the activities in each Sprint can identify the root cause.

Phase-wise analysis of dev team SPRINT 1 = TOO MUCH TIME ON

COMMUNICATION AND MEETINGS

In this Sprint, though an average of seven hours was spent on work
7] [7.2] [6.8] [7.1] each day by the team, the time spent on development was only three
2 a2 i o hours, compared to two hours in meetings and one hour spent on
03 0.2 0.2 communication (emails and chats). This may have been because it
0.3 was the first Sprint, and the team took a lot of time to understand
the requirements and discuss the specifications and design in detail,
which led to stories remaining incomplete. This underscores the
importance of being conservative when planning the stories in the
! Learning from the first Sprint, the team appears to have spent much
Hours O more time on development. Time spent in meetings and
Spint 1 Sprint 2 Sprint 3 Sprint 4 communications was modest. Despite good quality of effort, a few
stories were not finished. This could be that the estimates for
completing the stories were inaccurate. Since the team is new and
still learning, the complexity of the stories may not have been

initial stage.
SPRINT 2 - REASONABLE EFFORT, YET STORIES
[Development " IV RN Communications | L3 support  All others gauged properly.
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[#] denotes average work time  # denotes user count

SPRINT 3 - REWORK/SUPPORT TIME FOR PREVIOUS FEATURES HAD AN IMPACT

In this Sprint, the development time again dropped. While time in meetings and communications was not excessive, there is more effort (1.7 hours
logged) on Level 3 (L3) support by the developers. It may also be that the team spent some time on correcting certain features from the previous
Sprint since by now they have a better understanding of the final objectives. The latter can be confirmed by cross referencing data from the defect
tracking tool (how many carry-forward defects and feature change requests from the previous Sprints were resolved). Consequently, the time spent
on development of the new stories remained low, and a few were not completed.

SPRINT 4 - HIGH QUALITY OF EFFORT ENSURED GOOD RESULTS

In the fourth Sprint, everything seems to have come together well. Time in development, communication, meetings and Level 3 support was modest
and reasonable. This resulted in all the stories scheduled for the Sprint getting completed.

Typically, as the team gets more experienced, it starts accomplishing its goals for the Sprint. This may be despite inefficient time allocation or
reduced average work time. Without the work activity visibility enabled by Sapience, the team may never realize this. With Sapience, leaders can see
opportunities for improvement so that even your best team is capable of scaling to higher performance levels. Team members will realize the capacity
to accomplish more. Collectively, goals can be set for improved Sprint velocity.

Sapience analysis fits very well in the tenets of Sprint Retrospectives. It focusses on the team and not the individual,
which is very important while conducting a Retrospective. Teams and individuals can assess where they went wrong —
perhaps in the amount of work effort itself, or the time spent on core activities such as development and testing. They
can set a specific goal, such as average x hours on work, and at least y hours on development and testing in the
implementation phase. This is a clearly measurable goal that everyone can aspire to meet.

About Sapience Vue

Sapience Vue is our automated Enterprise Work Activity Analytics, Insights and Productivity product that accurately captures
effort data in a contactless manner and provides actionable insights for fact-based decision making by keeping employee
privacy at its core. Sapience Vue is a Saas based product built from the ground up with latest technology stack and best-in-class 7800 North Dallas Parkway

security. Suite 660
Plano, TX 75024

Sapience Analytics Corp

The Sapience Vue product measures and analyzes work activity, effort and time productivity. It focuses on improving the revenue,
profitability, and overall delivery capabilities of organizations. It is a truly domain and function agnostic product that is delivering
value to +90 clients in 18 countries and with over 1 trillion work hours analyzed to date.

With our actionable insights, self-reporting, and predictive analytics, you can build your new Way of Working (Wow) by
streamlining: 1877-670-8884
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